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Principles and Values  

At St. John the Baptist RC Primary School, we take bullying seriously. People should be treated 

equally. There should be no discrimination. This is the law (the Equality Act 2010). Pupils and parents 

should be assured that they will be supported when bullying is reported. Bullying will not be 

tolerated. Staff and Governors are committed to ensuring that injustice is challenged and children 

understand different types of discrimination. The school will seek ways to counter the effects of 

bullying that may occur within school or in the local community. The ethos of our schools fosters 

high expectations of outstanding behaviour and we will challenge any behaviour that falls below 

this.  

At St. John the Baptist RC Primary School we nurture and encourage a climate where all children feel 

safe and confident. Through the curriculum and ethos of the school we promote the spiritual, moral, 

cultural and emotional development of each child. Throughout their school life, we seek to prepare 

children for the responsibilities and experience of adult life. We do this by reinforcing positive 

behaviour and providing a caring and responsive attitude to their needs.  

 

Objectives  

The aim of the anti-bullying policy is to ensure that pupils learn in a supportive, caring and safe 

environment without fear of being bullied. 

What Is Bullying?  

Bullying is unacceptable behaviour used by an individual or group that intentionally hurts another 

individual or group either physically or emotionally. Bullying can be short term or continuous over 

long periods of time.  We explain this to the children as ‘Several Times and On Purpose’: STOP.  

Bullying can be: 



 

 

Types of Bullying  

Many different kinds of behaviour can be considered bullying and can be related to almost anything. 

Teasing another pupil because of their appearance, religion, ethnicity, gender, sexual-orientation, 

home life, culture, disability, or special educational needs are some of the types of bullying that can 

occur.  

Bullying is not:  

• Minor disagreements between friends, although these may need some strategies to help the 

children if one or more is upset by them.  

• Hot-headed situations when a child lashes out in anger or frustration  

• Bossiness  

 

 



 

What are the signs and symptoms of bullying? 

 A person may indicate by signs or behaviours that they are being bullied. Everyone should be aware 

of these possible signs and should investigate if the person; 

 

What causes Bullying?  

People bully for different reasons. The reasons could be: 

 

 



 

At St. John the Baptist RC Primary School we ALL aim to: 

 

 

 

Working with Parents  

Our children need your confidence and understanding. This can be gained by:  

o listening to your child and let us know of any small worries  

o trusting your child but bear in mind that s/he may not give you the full story and may use 

emotive language  

o working with the school to ensure your child achieves high standards of behaviour and 

letting your child know what is expected of them. All children will all be made aware of their 

class and the school rules  

o  not telling your child to “hit back” at school. We are committed to showing them other ways 

of sorting out difficulties and arguments, if you are not happy with the way things have been 

resolved or discussed, please let us know. 



 

Stages of Action taken by the school  

Depending on the nature of the incident, a reported and/or witnessed incident of bullying would 

initially be dealt with by the class teacher. The incident would be discussed with the children to 

ensure that both parties fully understand the seriousness of what has occurred. Attempts would be 

made to understand why the incident arose and appropriate action taken.  

This might include some or all of the following: -  

o keeping the perpetrator in at playtimes/lunchtimes  

o withdrawal of privileges  

o referral to the pastoral team  

o speaking to both sets of parents or carers regarding the incident as appropriate.  

Procedures to deal with serious persistent bullying  

If the behaviour continues or if the incident is more significant the Head and the Pastoral lead will 

meet with victim/s and perpetrators/s separately. The matter will be discussed informally, involving 

both sets of parents/carers if appropriate. A clear verbal warning will be given to the perpetrator(s) 

of possible action if another incident occurs. This could include internal exclusion, fixed term 

exclusion or exclusion. The victim will be made aware of ways in which a further incident will be 

brought to the attention of staff. Attempts will be made to repair and rebuild relationships.  

What about the victim?  

We aim to support, protect and reassure by:  

o setting in motion the agreed procedures including consequences  

o working with our parents  

o encouraging them to talk about their feelings  

o teaching them coping strategies for low-level bullying  

o reviewing their situation regularly  

What about the perpetrator?  

We aim to encourage the child to admit, acknowledge, apologise and atone by:  

o explaining what is expected of the perpetrator, referring to our agreed school rules  

o rewarding achievement when behaviour changes and praise  

o having agreed procedures followed and making next steps clear to the child and the child's 

parents if the bullying is serious  

o teaching and modelling correct behaviours  

 

Prevention  

At St. John the Baptist we use a variety of methods for helping children to prevent bullying through 

whole school and class assemblies, Celebration of the Word, PSHE & RSHE sessions, SMSC 

Curriculum, the school, Anti-bullying week focus. Play Buddies, and Team for the Common Good. 



 

Children are also consulted through gathering their voice and in-school pupil questionnaires. The 

results of these questionnaires are promptly responded to by staff. The ethos and working 

philosophy of our school means that all staff actively encourage children to have respect for each 

other and for other people’s property. Good and kind/polite behaviour is regularly acknowledged 

and rewarded. Staff will regularly discuss bullying. This will inform children that we are serious about 

dealing with bullying and leads to open conversations and increased confidence in children to want 

to discuss bullying. Staff will reinforce expectations of behaviour as a regular discussion. We take 

part in Anti-Bullying week. Staff reinforce a general message that children do not have to be friends 

with everyone else, but they must be respectful of everyone else’s feelings. 

 

Recording of Bullying Incidents  

When an incident of bullying has taken place, staff must record and report each incident. In the case 

of racist bullying, this must be reported to the Headteacher and Safeguarding Lead. Incidents of 

bullying should be recorded on CPOMS. This would include incidents where staff have had to 

become involved and speak with children, and/or where parents have raised concerns regarding 

bullying. All incidents of bullying will be discussed with all relevant staff and parents of the children 

involved, in order that everyone can be vigilant and that bullying may be prevented from happening 

in the future. 

 

Next review: May 2025 

  



 

 


